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Charlene is a Clinical Psychologist, Gestalt 
Psychotherapist and the founder and director of paths 
Clinics, two private psychology clinics with a team of 
over 30 psychologists, psychotherapists and counsellors. 

In her clinical practice, she supports clients who are 
struggling with symptoms of depression and anxiety, 
including those experiencing generalised anxiety 
disorder, panic disorder and phobias. Charlene is 
passionate about helping people to achieve fulfilment 
and success at work, whilst leading happier, healthier 
and more balanced lives. She helps clients and 
employees to manage stressors in a healthier way and 
supports those who are experiencing burnout.
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Think of a time when you were ENGAGED and 
THRIVING at work. 

What contributed to making you feel this way?





• The design of the job

• Team/ group factors 

• Organisational factors 

• Home/ work conflict 

• Individual biopsychosocial factors
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Factors
contributing
to mental
health at the 
workplace



The 4 most 
common mental 
health issues we see 
at work



Anxiety







Depression





• Disconnection from meaningful work

• Disconnection from other people 

• Disconnection from meaningful values 

• Disconnection due to childhood trauma 

• Disconnection from status and respect

• Disconnection from the natural world

• Disconnection from a hopeful or secure future

• Genes

• Changes in the brain 

Creating Mentally Healthy Workplaces Charlene Camilleri Duca
Clinical Psychologist, paths Clinics

9 Causes of 
Depression

Lost 
Connections 
(Johann Hari) 



Given this information, when someone is
depressed, what support or work adjustments can 
we suggest to help them feel better?



Stress and 
Burnout



Stress: a process in which environmental
demands tax or exceed the adaptive capacity of 
an organism, resulting in psychological and 
biological changes that may place persons at
risk for disease.





Burnout



When you are struggling with your own mental
health, what is the one thing that you would like 
your colleagues or manager to know?

And what would you like them to do?





Tips to help someone 
who is struggling 
with mental health 
issues



• Learn about the symptoms of their condition

• Allow a flexible but structured work schedule

• Ask them to tell you about the support they need

• Create space for meaningful connections

• Simplify work scope

• Share deadlines as needed

• Celebrate positive outcomes

• Criticise less

• Refer to professional support
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To help 
someone
who is
struggling



Social Permaculture 













1. Observe and interact



2. Catch and store 
energy



3. Obtain a yield 



4. Apply self-regulation
and accept feedback 



5. Use and value
renewable resources
and services



6. Produce no waste



7. Design from 
patterns to details



8. Integrate rather
than segregate 



9. Use small and slow 
solutions



10. Use and value
diversity



11. Use edges and 
value the marginal



12. Creatively use and 
respond to change



Thank you! 
Q&A

www.paths.care
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